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OVERVIEW 

 
Employment in the province expanded in 2017 from the previous year. This was turnaround after four 

consecutive years of employment decline beginning in 2012. For instance, during that period of losses, from 

2012 to 2014, the labour market saw 10,000 fewer jobs. Most of the increase in 2017 was from more part-time 

employment, alongside a small increase in full-time employment. Despite the recent increase in employment, 

the level and rate of unemployment moved higher during the year, as the number of people entering the 

labour force exceeded the rise in employment.  

This is different from the previous year, 2016, when employment decreased but was only half of the decline in 

the labour force. Thus, the level of unemployment dropped sharply and the unemployment rate fell by 0.3 of a 

percentage point to 8.3%. Employment fell due to 4,500 fewer people in full-time employment which was only 

partially offset by a 2,600 increase in part-time employment.  

 

Number % Number %

Population 15+ ('000) 792.5 788.7 785.5 3.8 0.5% 3.2 0.4%

Labour force ('000) 490.1 486.6 490.2 3.5 0.7% -3.6 -0.7%

Employment ('000) 449 446.2 448.1 2.8 0.6% -1.9 -0.4%

   Full-time ('000) 364.1 363.7 368.2 0.4 0.1% -4.5 -1.2%

   Part-time ('000) 84.9 82.5 79.9 2.4 2.9% 2.6 3.3%

Unemployment ('000) 41 40.4 42 0.6 1.5% -1.6 -3.8%

Unemployment rate (%) 8.4 8.3 8.6 0.1 - -0.3 -

Participation rate (%) 61.8 61.7 62.4 0.1 - -0.7 -

Employment rate (%) 56.7 56.6 57 0.1 - -0.4 -

Note: Totals may not add up due to rounding

Source: Statistics Canada Labour Force Survey - Cansim Table 282-0002

Nova Scotia Annual Labour Force Statictics

Annual Labour Force Survey 

Estimates
2017 2016 2015

2016 to 2017 2015 to 2016

 

The Annual Edition of the Labour Market Bulletin is a look back over the past year, providing an analysis of annual Labour 

Force Survey results for the province of Nova Scotia, including the regions of Annapolis Valley, Cape Breton, Southern, 

Halifax and North Shore. 
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Despite a consistently increasing working-age population (15 years and older), the labour force dropped by 
16,900 people from 2012 to 2016 and only rose in 2017 by 3,500. During this four-year period, full-time and 
part-time employment was lower but the overall level of unemployment did not increase because 
employment declines were smaller than labour force declines. 
 
 

 
 
As displayed in the figure above, employment has been moving in the same direction as the unemployment 
rate. When there is a strong and growing labour force, the level of employment and the unemployment rate 
will often move in opposite directions. On the other hand, movement in the same direction typically occurs 
when people are drawn out of the labour market by better opportunities elsewhere or when workers become 
discouraged and stop looking for work, perhaps following a layoff. 
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Nova Scotia’s annual employment growth rate has been lower than the national rate since 2013 and the lowest 

among the Atlantic Provinces on an average annual basis since 2010. In 2015 and 2016, the province had the 

best growth rate in Atlantic Canada but still well below the national rate. 

2017 2016 2015 2016 to 2017 2015 to 2016

% % % (% points) (% points)

Total 8.4 8.3 8.6 0.1 -0.3

  25 years and over 7 7.2 7.4 -0.2 -0.2

    Men - 25 years and over 8.9 9 8.7 -0.1 0.3

    Women - 25 years and over 5 5.3 6 -0.3 -0.7

  15 to 24 years 16.8 14.9 15.3 1.9 -0.4

   Men - 15 to 24 years 20 17.1 18.1 2.9 -1

   Women - 15 to 24 years 13.2 12.6 12.5 0.6 0.1

Note: Totals may not add due to rounding

Source: Statistics Canada, Labour Force Survey - CANSIM Table 282-0002

Nova Scotia Annual Unemployment Rates, by Gender and Age
Annual Labour Force Survey 

Estimates

 
 

In 2017, there was a decrease in employment among youth (ages 15 to 24 years), which was mostly in full-time 
work. Part-time employment increased during this period but the gain was not enough to overcome the 
reduction in full-time employment. For this age group, part-time employment is relatively important, impacting 
nearly half of the youth workforce in the province. Though some people did leave the labour force, most of the 
employment decline resulted in additional unemployment. This explains the unemployment rate rising by 
nearly two percentage points from a year ago, reaching 16.8% in 2017. However, this is still lower than the rate 
in 2012 when it reached the highest point in the past 20 years. While the overall working-age population 
increased over the past eight years, the 15 to 24 year-old population and the labour force for this group 
declined over the same period.  
 
Employment for the population who are 25 years and older increased over the year by 4,200, mostly in full-
time jobs. A small decline in unemployment was observed because the employment gain was nearly matched 
by an increase in the labour force for this population group. The unemployment rate fell to 7%, the lowest rate 
since 2008 when the unemployment rate hit 6.5%. Employment levels in 2017 for this group were a bit of a 
turnaround after generally falling since a peak in 2012. 
 
In the population group who are 55 years of age and older, employment increased by 3,100 in 2017 from the 
previous year. There was a large increase in part-time employment that was partially offset by a decline in full-
time employment. Part-time employment is relatively important as people may transition from full-time to 
part-time employment as they near retirement. The level of unemployment remained stable as the increase in 
the labour force matched the increase in employment. The labour force increase was likely created by an even 
larger increase in the population aged 55 years and older. The unemployment rate fell slightly because while 
the level of unemployment was stable there was an increase in the labour force, dropping the rate slightly. 
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2017 2016 number % 2017 2016 number %

Population 15 + ('000) 68.1 66.7 1.4 2.1% 1,918.4 1,911.5 6.9 0.4%

Labour Force ('000) 41.8 41.6 0.2 0.5% 1,177.3 1,182.9 -5.6 -0.5%

Employment ('000) 36.0 33.8 2.2 6.5% 1,064.3 1,068.6 -4.3 -0.4%

  Full-Time ('000) 29.7 27.4 2.3 8.4% 889.7 886.9 2.8 0.3%

  Part-Time ('000) 6.3 6.4 -0.1 -1.6% 174.7 181.6 -6.9 -3.8%

Unemployment ('000) 5.8 7.7 -1.9 -24.7% 113.0 114.3 -1.3 -1.1%

Unemployment Rate (%) 13.9 18.6 -4.7 - 9.6 9.7 -0.1 -

Participation Rate (%) 61.4 62.3 -0.9 - 61.4 61.9 -0.5 -

Employment Rate (%) 52.9 50.7 2.2 - 55.5 55.9 -0.4 -

Notes: The Labour Force Survey excludes those living on-reserve.

           Estimates are based on annual averages.

           Totals may not add due to rounding.

           Totals may be different from other tables due to adjustments done to indigenous statistics in the Labour Force Survey.

Source: Statistics Canada Labour Force Survey - ESDC custom table.

Atlantic  - Labour Market Indicators for Indigenous People

Annual averages

Seasonally unadjusted data

Indigenous
Yearly variation

(Indigenous)
Non-Indigenous

Yearly variation

(non-Indigenous)

 
In 2017, the total population aged 15+ in the Atlantic Provinces was approximately 2 million.  The Indigenous 

population living off-reserve accounted for 3.4% of that, or 68,100 people. Employment among Indigenous 

people in the Atlantic Provinces was 36,000, representing an increase of 2,200 (+6.5%) from 2016. The increase 

was primarily driven by full-time positions (+2,300 or +8.4%).  

The unemployment rate among the Indigenous population was 13.9% in 2017, down 4.7 percentage points (pp) 

from the previous year. For the non-Indigenous population, the unemployment rate decreased by -0.1 

percentage points (pp) compared to this time last year at 9.6%. Between 2016 and 2017, the participation rate 

of Indigenous people decreased slightly to 61.4% (-0.9pp) while among non-Indigenous population, it was 

relatively unchanged at 61.4% (-0.5pp). The employment rate of Indigenous people increased year-over-year to 

52.9% (+2.2pp); for the non-Indigenous population, it was 55.5% (-0.4pp). 

 

EMPLOYMENT BY INDUSTRY 

 
The employment increase between 2016 and 2017 was almost totally in the Services-producing sector which 

experienced an increase of 2,700 jobs. Not only did this sector outperform the Goods-producing sector in 

employment growth, the unemployment rate in the Services sector has been below five percent since 2013 

while the rate in the Goods sector has been well above ten percent. Despite the fact that employment in the 

Goods sector makes up less than one in five jobs overall, the level of employment in this sector fell by 6,100 

(mostly full-time) jobs since 2010. During this same period full-time employment in the Services sector 

increased by 3,900 and was only offset by the loss of 100 part-time jobs.  

Within the Goods-producing sector, the Manufacturing industry had the strongest employment growth in 

2017, at 1,900. The Shipbuilding contract at the Irving Shipyards in Halifax contributed to this growth but other 

manufacturing segments also performed well.  Construction employment, however, declined for the four 

straight years following record high employment in 2013. Although Halifax has a relatively large construction 
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industry, compared to other regions in the province, and it has shown some growth over the past four years, 

employment in Construction declined in 2017 due factors like the completion of the new convention centre in 

downtown. Other significant employment losses in the Goods sector were in the Oil and gas extraction and the 

Mining and quarrying industries. Energy exports declined significantly in 2017 largely due to production 

declines at the Deep Panuke and Sable gas fields.  

 

Number % Number %

Total, all industries 449 446.2 448.1 2.8 0.6% -1.9 -0.4%

 Goods-producing sector 81.3 81.2 83.1 0.1 0.1% -1.9 -2.3%

  Agriculture 4.7 4.5 5.4 0.2 4.4% -0.9 -16.7%

  Forestry, fishing, mining, quarrying, oil and gas 10.1 11.3 11.8 -1.2 -10.6% -0.5 -4.2%

  Utilities 3.9 3.3 3.7 0.6 18.2% -0.4 -10.8%

  Construction 31.6 32.9 33.6 -1.3 -4.0% -0.7 -2.1%

  Manufacturing 31 29.1 28.7 1.9 6.5% 0.4 1.4%

 Services-producing sector 367.7 365 365.1 2.7 0.7% -0.1 0.0%

  Trade 75.8 71.9 71.8 3.9 5.4% 0.1 0.1%

  Transportation and warehousing 19.4 20.3 20.5 -0.9 -4.4% -0.2 -1.0%

  Finance, insurance, real estate and leasing 22.8 23.6 23.4 -0.8 -3.4% 0.2 0.9%

  Professional, scientific and technical services 28.4 27.5 27.8 0.9 3.3% -0.3 -1.1%

  Business, building and other support services 18.1 17.5 20.3 0.6 3.4% -2.8 -13.8%

  Educational services 36.4 36.7 36.4 -0.3 -0.8% 0.3 0.8%

  Health care and social assistance 72 74.9 72.4 -2.9 -3.9% 2.5 3.5%

  Information, culture and recreation 16 16.2 17.5 -0.2 -1.2% -1.3 -7.4%

  Accommodation and food services 30.3 29.5 30.9 0.8 2.7% -1.4 -4.5%

  Other services 18.8 19.4 17.1 -0.6 -3.1% 2.3 13.5%

  Public administration 29.6 27.6 27 2 7.2% 0.6 2.2%

Note: Totals may not add due to rounding

Source: Statistics Canada, Labour Force Survey - CanSim Table 282-0008

Nova Scotia Annual Labour Force Statistics, by Industry

Employment ('000) 2017 2016 2015
2016 to 2017 2015 to 2016

 
 
Retail trade had, by far, the largest employment gain in the Services-producing sector in 2017 with an 

employment jump of 5,000. Rebounding employment and solid population growth supported the strong 

increase in retail sales. Overall, the job gain in retail trade was slightly offset by a decline in Wholesale trade 

employment. Employment in Public administration also experienced moderate growth in 2017, nearly 

returning to 2010 levels. Federal infrastructure and program investments alongside provincial government 

fiscal balance offer support to the recent, positive employment numbers for this industry group. Professional, 

scientific and technical employment rose with the push of government contract for the Artic Patrol ships and 

the Maritime Link. After a strong year in 2016, health-care employment fell in 2017, despite increased 

government expenditures in public health system. 

 
 

REGIONAL ANALYSIS 

Labour market performance for the province was mainly positive because of employment growth in the 

Annapolis Valley region.  Each of the other economic regions had either very low employment growth or 

employment decline. Since 2001, only the Halifax economic region experienced an average annual 

employment gain greater than 1%. The Annapolis Valley was 0.5% and the other three regions experienced 

average annual employment changes of 0.1% or less.  
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Number % Number %

 Nova Scotia 449 446.2 448.1 2.8 0.6% -1.9 -0.4%

  Cape Breton 47.7 48 49.8 -0.3 -0.6% -1.8 -3.6%

  North Shore 69.2 68.6 70.8 0.6 0.9% -2.2 -3.1%

  Annapolis Valley 59.1 55.4 54.2 3.7 6.7% 1.2 2.2%

  Southern 48.4 48 49.3 0.4 0.8% -1.3 -2.6%

  Halifax 224.6 226.1 224.1 -1.5 -0.7% 2 0.9%

Note: Totals may not add due to rounding

Source: Statistics Canada, Labour Force Survey - CANSIM Table 282-0123

Nova Scotia Annual Labour Force Statistics, by Economic Region

Employment ('000) 2017 2016 2015
2016 to 2017 2015 to 2016

 
 

Employment had been falling in the Annapolis Valley but the region has been experiencing a turnaround since 

2016. In fact, the job gain in 2017, at rate of 6.7%, was the fastest among all economic regions in the country. 

The year-over-year growth was entirely in full-time work which was slightly reduced by a small decline in part-

time employment. Furthermore, there was a slightly larger increase in the labour force than employment, 

which resulted in a rise in the level of unemployment. While in most instances this also leads to a higher rate of 

unemployment, this was not the case in the Annapolis Valley in 2017 as the relatively-large gains in 

employment and labour force produced a year-over-year decline of 0.3 percentage points to 7.7%. Other 

primary industries, Health care and social assistance, and Information, culture and recreation were the industry 

groups with the highest employment growth during the year. 

In Cape Breton, a loss of part-time jobs contributed to an overall employment reduction, but not by as much as 

the decline in labour force. Thus, the level of unemployment also fell as people exited the labour force. The 

labour force decline has been a continuing issue; it has been falling every year since 2010. The unemployment 

rate declined for the previous two years but not because there was any labour market expansion. From an 

industrial perspective, there was some employment growth in the Manufacturing, Transportation and 

warehousing, and the Professional, technical and scientific industries. Employment declines were spread across 

several industries. 

The unemployment rate in the North Shore economic region remained stable in 2017 as employment 

increased by the same amount as the labour force, mainly through growth in part-time jobs. Over the past five 

years the unemployment rate decreased as more people left the labour force than people who lost their jobs. 

In addition, the working-age population consistently declined over the five-year period. From the industry 

perspective, Wholesale and retail trade had the largest employment growth in 2017 (+1,300), while Health care 

and social assistance had the largest decline (-1,300). 

In Southern Nova Scotia, the unemployment rate in 2017 experienced a large decline of 1.2 percentage points 

to 9.7%. Part-time employment grew sharply but was moderated by a small decline in full-time employment. 

The reduction in unemployment was also driven by people exiting the labour force during the year. The recent 

gain in employment was a turnaround after three years of employment decline, both in full-time and part-time 

employment. Wholesale and retail trade had the largest employment increase while Health care and social 

assistance experienced the largest decline. 
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While Halifax is the largest economic region in the province, its labour market performance was relatively weak 

in 2017. A sharp decline in full-time employment could not be overcome by a much smaller increase in part-

time employment. Despite the employment weakening more persons entered the labour force which 

sharpened the rise in both the level and rate of unemployment. In addition to employment increases in 

Wholesale and Retail Trade, there were some employment gains in Public administration, Other services, and 

Accommodations and food services. Employment declines were spread across a range of industries with Health 

care and social assistance being the largest. 

 

Note: In preparing this document, the authors have taken care to provide clients with labour market 
information that is timely and accurate at the time of publication. Since labour market conditions are dynamic, 
some of the information presented here may have changed since this document was published. Users are 
encouraged to also refer to other sources for additional information on the local economy and labour market. 
Information contained in this document does not necessarily reflect official policies of Employment and Social 
Development Canada. 
  
Prepared by: the Labour Market Analysis (LMAD) Directorate, Service Canada, Nova Scotia 
For further information, please contact the LMAD team at: lmi-imt@workingincanada.gc.ca 
For information on the Labour Force Survey, please visit the Statistics Canada Web site at: www.statcan.gc.ca 
 
© Her Majesty the Queen in Right of Canada as represented by Employment and Social Development Canada, 
2018, all rights reserved 
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