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OVERVIEW 

 
Despite the fact that the unemployment rate fell to its lowest level in ten years, labour market conditions in New 
Brunswick were generally mixed in 2017. A sharp decline in the rate of participation, especially among younger 
workers, was the main reason why 4,700 people left the labour force last year. On a more encouraging note, the 
1,400 gain in employment was entirely a function of a healthy 5,400 rise in full-time work. 
 

Number % Number %

Population 15+ ('000) 624.7 623.4 622 1.3 0.2% 1.4 0.2%

Labour force ('000) 383.9 388.6 390.2 -4.7 -1.2% -1.6 -0.4%

Employment ('000) 352.9 351.5 351.8 1.4 0.4% -0.3 -0.1%

   Full-time ('000) 301.9 296.5 297.9 5.4 1.8% -1.4 -0.5%

   Part-time ('000) 51 55 53.9 -4 -7.3% 1.1 2.0%

Unemployment ('000) 31 37.1 38.4 -6.1 -16.4% -1.3 -3.4%

Unemployment rate (%) 8.1 9.5 9.8 -1.4 - -0.3 -

Participation rate (%) 61.5 62.3 62.7 -0.8 - -0.4 -

Employment rate (%) 56.5 56.4 56.6 0.1 - -0.2 -

Note: Totals may not add up due to rounding

Source: Statistics Canada Labour Force Survey - Cansim Table 282-0002

New Brunswick Annual Labour Force Statictics

Annual Labour Force Survey 

Estimates
2017 2016 2015

2016 to 2017 2015 to 2016

 
 
 

 

 

This Labour Market Bulletin provides an analysis of Labour Force Survey results for the province of New Brunswick,  
including the regions of Campbellton—Miramichi, Edmundston—Woodstock, Fredericton—Oromocto,  
Moncton—Richibucto and Saint John—St. Stephen. 
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More generally, labour market conditions in New Brunswick have deteriorated gradually, for the most part, since 
the 2008-09 recession. Notwithstanding the modest gain in 2017, employment had fallen in seven of the prior 
eight years, leading to a collective decline of 8,500 jobs during this period. At the same time, an aging workforce 
has kept the participation rate on a downward trajectory, which is why there were 10,000 fewer people 
searching for work in 2017 than in 2009. Indeed, the latter factor has been the key reason behind the 
unemployment rate’s sharp decline.   

 

The upward trajectory in the working-age population in New Brunswick has been partly due to stronger 
international migration, which has aided counter both the natural rate of decline (births minus deaths) and out-
migration. While fewer international refugees entered the province in 2017, the number of admissions from the 
Provincial Nominee Program remained elevated.  
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Job gains were limited entirely to the senior (55 years and over) age population in 2017, where the level of 
employment rose by 4,300. Growth in this segment was related to a rise in both the number and the rate of 
participation among older people in the working-age population. The rate of participation among older workers 
in New Brunswick, for instance, has risen considerably in the past decade, and is responsible for the more than 
40,000 additional seniors joining the labour force during that time.  
 
The opposite has been true for other major age groups.  The number of youth (15 to 24 years) and prime-aged 
(25 to 54) individuals actively searching for work has fallen considerably over the past decade. Combined, nearly 
40,000 people between the ages of 15 to 54 left the labour force between 2007 and 2017, completely offsetting 
the growing presence of older workers in the process.  
 
On balance, New Brunswick’s workforce has become progressively older, and this is partially due to the fact that 
younger workers have grown increasingly detached from the labour force. Indeed, the rate of participation 
among the youth population has fallen dramatically, which has been compounded even further by the out-
migration of younger workers leaving the province. 
 
Despite the considerable increase in the rate of participation among older workers, it remains significantly below 
the rate of youth (62.3%) and prime-aged (86.0%) workers. As such, given their growing share of the working-age 
population, the net impact is downward pressure on the overall participation rate.  
 
More recently, the decline in the participation rate has been most pronounced among youth workers. Labour 
market conditions in general for younger workers deteriorated last year, as the level of employment fell by 700 
in 2017. Labour market conditions weren’t much better for prime-aged workers, who experienced job losses of 
2,200 for the year. In essence, the declining rates of unemployment for both age groups were entirely due to a 
growing number of workers leaving the labour force. 
 

2017 2016 2015 2016 to 2017 2015 to 2016

% % % (% points) (% points)

Total 8.1 9.5 9.8 -1.4 -0.3

  25 years and over 7.2 8.7 8.6 -1.5 0.1

    Men - 25 years and over 8.9 11.2 10.6 -2.3 0.6

    Women - 25 years and over 5.4 6 6.4 -0.6 -0.4

  15 to 24 years 13.5 15.1 17.8 -1.6 -2.7

   Men - 15 to 24 years 15.7 19.2 22.4 -3.5 -3.2

   Women - 15 to 24 years 11.4 11.2 12.8 0.2 -1.6

Note: Totals may not add due to rounding

Source: Statistics Canada, Labour Force Survey - CANSIM Table 282-0002

New Brunswick Annual Unemployment Rates, by Gender and Age
Annual Labour Force Survey 

Estimates

 
 
In 2017, the total population aged 15+ in the Atlantic provinces was approximately 2 million.  The Indigenous 
population living off-reserve accounted for 3.4% of that, or 68,100 people. Employment among Indigenous 
people in the Atlantic provinces was 36,000, representing an increase of 2,200 (+6.5%) from 2016. The increase 
was primarily driven by full-time positions (+2,300 or +8.4%).  
 
The unemployment rate among the Indigenous population was 13.9% in 2017, down 4.7 percentage points (pp) 
from the previous year. For the non-Indigenous population, the unemployment rate decreased by -0.1 
percentage points (pp) compared to this time last year at 9.6%. Between 2016 and 2017, the participation rate of 
Indigenous people decreased slightly to 61.4% (-0.9pp) while among non-Indigenous population, it was relatively 
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unchanged at 61.4% (-0.5pp). The employment rate of Indigenous people increased year-over-year to 52.9% 
(+2.2pp); for the non-Indigenous population, it was 55.5% (-0.4pp). 
 

2017 2016 number % 2017 2016 number %

Population 15 + ('000) 68.1 66.7 1.4 2.1% 1,918.4 1,911.5 6.9 0.4%

Labour Force ('000) 41.8 41.6 0.2 0.5% 1,177.3 1,182.9 -5.6 -0.5%

Employment ('000) 36.0 33.8 2.2 6.5% 1,064.3 1,068.6 -4.3 -0.4%

  Full-Time ('000) 29.7 27.4 2.3 8.4% 889.7 886.9 2.8 0.3%

  Part-Time ('000) 6.3 6.4 -0.1 -1.6% 174.7 181.6 -6.9 -3.8%

Unemployment ('000) 5.8 7.7 -1.9 -24.7% 113.0 114.3 -1.3 -1.1%

Unemployment Rate (%) 13.9 18.6 -4.7 - 9.6 9.7 -0.1 -

Participation Rate (%) 61.4 62.3 -0.9 - 61.4 61.9 -0.5 -

Employment Rate (%) 52.9 50.7 2.2 - 55.5 55.9 -0.4 -

Notes: The Labour Force Survey excludes those living on-reserve.

           Estimates are based on annual averages.

           Totals may not add due to rounding.

           Totals may be different from other tables due to adjustments done to indigenous statistics in the Labour Force Survey.

Source: Statistics Canada Labour Force Survey - ESDC custom table.

Atlantic  - Labour Market Indicators for Indigenous People

Annual averages

Seasonally unadjusted data

Indigenous
Yearly variation

(Indigenous)
Non-Indigenous

Yearly variation

(non-Indigenous)

 
 

EMPLOYMENT BY INDUSTRY 

 
The Goods-producing sector registered only a modest gain in employment between 2016 and 2017. 
Nonetheless, after falling steadily since the start of the decade, the level of employment has remained relatively 
stable over the past two years. There was, however, considerable divide in performance among the subsectors. 
On one end, gains were recorded in Manufacturing (+1,300) and Construction (+700), while on the other, 
employment was lower in Forestry, fishing, mining, quarrying, oil and gas (-1,200), Utilities (-200) and 
Agriculture (-100). 
 
The increase in Manufacturing employment was consistent with strong manufacturing sales growth in 2017, 
supported by a robust U.S. economy and a favourable exchange rate. In particular, despite countervailing and 
anti-dumping duties administered by the U.S. Administration on softwood lumber exports, wood products 
manufacturing shipments remained strong. Otherwise, an increase in the number of Construction jobs was 
driven by gains in new housing construction and non-residential investment. The 24.6% surge in housing starts in 
2017 was particularly encouraging, considering it followed six consecutive annual declines. 
 
The Services-producing sector regained job losses in 2016, adding 1,000 positions over the course of 2017. 
Health care and social assistance (+4,400) led all industries. Gains in the broader health care sector have been 
driven largely by an aging population, which is exerting increasing demand on health care delivery and social 
assistance. The level of employment in the industry has risen by nearly 10,000 in the past decade alone, 
surpassing Wholesale and retail trade as the largest employer in the province. Elsewhere, gains were also 
registered in Accommodation and food services (+1,500) and Educational services (+800). Offsetting some of 
these gains was lower employment in Transportation and warehousing (-1,800), Information, culture and 
recreation (-1,600) and Other services (-1,200). 
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Number % Number %

Total, all industries 352.9 351.5 351.8 1.4 0.4% -0.3 -0.1%

 Goods-producing sector 73.3 72.8 72.7 0.5 0.7% 0.1 0.1%

  Agriculture 5.1 5.2 4.1 -0.1 -1.9% 1.1 26.8%

  Forestry, fishing, mining, quarrying, oil and gas 8.3 9.5 10.7 -1.2 -12.6% -1.2 -11.2%

  Utilities 3.5 3.7 3.5 -0.2 -5.4% 0.2 5.7%

  Construction 24.8 24.1 24.6 0.7 2.9% -0.5 -2.0%

  Manufacturing 31.7 30.4 29.8 1.3 4.3% 0.6 2.0%

 Services-producing sector 279.6 278.6 279.1 1 0.4% -0.5 -0.2%

  Trade 56.3 57.4 55.5 -1.1 -1.9% 1.9 3.4%

  Transportation and warehousing 17.3 19.1 19.2 -1.8 -9.4% -0.1 -0.5%

  Finance, insurance, real estate and leasing 16.9 16.9 14.6 0 0.0% 2.3 15.8%

  Professional, scientific and technical services 15.6 15 16.6 0.6 4.0% -1.6 -9.6%

  Business, building and other support services 16.3 16.3 18.8 0 0.0% -2.5 -13.3%

  Educational services 26.2 25.4 27.4 0.8 3.1% -2 -7.3%

  Health care and social assistance 57.8 53.4 51.9 4.4 8.2% 1.5 2.9%

  Information, culture and recreation 10.8 12.4 11.7 -1.6 -12.9% 0.7 6.0%

  Accommodation and food services 23.8 22.3 24.3 1.5 6.7% -2 -8.2%

  Other services 15.3 16.5 15.4 -1.2 -7.3% 1.1 7.1%

  Public administration 23.3 23.8 23.7 -0.5 -2.1% 0.1 0.4%

Note: Totals may not add due to rounding

Source: Statistics Canada, Labour Force Survey - CanSim Table 282-0008

New Brunswick Annual Labour Force Statistics, by Industry

Employment ('000) 2017 2016 2015
2016 to 2017 2015 to 2016

 

REGIONAL ANALYSIS 

 
Following years of steady decline, labour market conditions in the Campbellton-Miramichi economic region 
improved in 2017, as evidenced by a province-leading 2,300 employment gain. An increasing participation rate, 
meanwhile, led to a 900 increase in the labour force, which also contributed to the 2.3 percentage point decline 
in the unemployment rate to 13.5%. Increasing output at Trevali’s Caribou mine and the reopening of the 
Restigouche mine, both located near Bathurst, are providing some relief to what has otherwise been weak 
investment activity in the region. 
 
Unlike other regions in New Brunswick, the Moncton-Richibucto economic region’s labour market has shown 
considerable improvement since the 2008-09 economic recession. Despite adding only a modest 700 jobs in 
2017, the level of employment sits at around 106,000, which represents an improvement of about 3,000 jobs 
from the 2008 level. At the same time, however, labour force participation fell somewhat in 2017, resulting in 
1,000 fewer people looking for work. The latter also explains the drop in the unemployment rate from 8.5% to 
7.1%. Otherwise, employment has been supported by a rising number of jobs in Construction, due in part to 
continued work on the $104 million Moncton events centre development. 
 
The Saint John-St. Stephen economic region’s employment base expanded by 1,300 in 2017, as an increase in 
the number of full-time positions (+2,100) easily offset a decline in part-time work (-800). Altogether, the 
unemployment rate dipped to 6.6%. Unlike most other regions, there was very little change in the size of the 
labour force. Over a longer period, however, the number of participants in the region’s labour force has been 
trending downward steadily since the 2008-09 economic recession. As a result, there were 2,200 fewer people 
looking for work last year than there were in 2008.  
 
Several consecutive years of improvement in the Fredericton-Oromocto economic region’s labour market were 
followed by a modest deterioration in 2017. The 2,100 decline in employment was spread across full-time and 
part-time work. An even bigger decline in the number of people in the labour force (-3,700), meanwhile, helped 
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lower the unemployment rate by nearly two full percentage points to 6.3% in 2017. The shrinking labour force 
last year was simply a continuation of a downward trend that began several years earlier. Indeed, the 
participation rate has tumbled by 6.6 percentage points to 62.4% over the past decade. 
 
Labour market conditions in the Edmundston-Woodstock economic region deteriorated somewhat in 2017 as 
the level of employment (-600) and labour force (-400) each declined modestly. All things considered, the 
unemployment rate rose from 6.8% to 7.4%, but still remains relatively low by historical standards. On a positive 
note, manufacturing added 1,600 jobs to the labour market, due in part to the opening of a new $65 million 
production line at McCain Foods’ new processing facility in Florenceville-Bristol during the fall.  
 

Number % Number %

 New Brunswick 352.9 351.5 351.8 1.4 0.4% -0.3 -0.1%

  Campbellton-Miramichi 60.8 58.5 61 2.3 3.9% -2.5 -4.1%

  Moncton-Richibucto 106 105.3 105.7 0.7 0.7% -0.4 -0.4%

  Saint John-St. Stephen 84.3 83 82.7 1.3 1.6% 0.3 0.4%

  Fredericton-Oromocto 65.4 67.5 65.9 -2.1 -3.1% 1.6 2.4%

  Edmundston-Woodstock 36.5 37.1 36.5 -0.6 -1.6% 0.6 1.6%

Note: Totals may not add due to rounding

Source: Statistics Canada, Labour Force Survey - CANSIM Table 282-0123

New Brunswick Annual Labour Force Statistics, by Economic Region

Employment ('000) 2017 2016 2015
2016 to 2017 2015 to 2016

 
 

 
 
 

Note: In preparing this document, the authors have taken care to provide clients with labour market information that is 
timely and accurate at the time of publication. Since labour market conditions are dynamic, some of the information 
presented here may have changed since this document was published. Users are encouraged to also refer to other sources 
for additional information on the local economy and labour market. Information contained in this document does not 
necessarily reflect official policies of Employment and Social Development Canada. 

 

Prepared by: Labour Market Analysis Directorate, Service Canada, Atlantic Region 
For further information, please contact the LMI team at: 
NC-LMI-IMT-GD@hrsdc-rhdcc.gc.ca 
For information on the Labour Force Survey, please visit the Statistics Canada Web site at: www.statcan.gc.ca 

mailto:NC-LMI-IMT-GD@hrsdc-rhdcc.gc.ca
http://www.statcan.gc.ca/start-debut-eng.html
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