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OVERVIEW 

Nova Scotia’s employment level rose slightly by 200 jobs in May 2017, month-over-month. The number of part-
time jobs was unchanged from April, and so all of the job gains were in full-time employment. The labour force, 
however, declined substantially which lowered both the level of unemployment and the unemployment rate. 
The unemployment rate fell from 8.3% in April to 7.9% in May. 

      

A year-over-year comparison reveals that there were 5,000 more people working in May this year than in May 
2016. The employment gain was due to 4,700 additional part-time positions, while the number of full-time jobs 
increased by just 300. The unemployment rate in the latest month was down from that of May 2016, when it 
stood at 8.2%.  

Number % Number %

Population 15 + ('000) 791.6 791.2 788.1 0.4 0.1 3.5 0.4

Labour Force ('000) 488.6 490.8 485.2 -2.2 -0.4 3.4 0.7

Employment ('000) 450.2 450.0 445.2 0.2 0.0 5.0 1.1

   Full-Time ('000) 366.2 366.0 365.9 0.2 0.1 0.3 0.1

   Part-Time ('000) 84.0 84.0 79.3 0.0 0.0 4.7 5.9

Unemployment ('000) 38.5 40.8 40.0 -2.3 -5.6 -1.5 -3.8

Unemployment Rate (%) 7.9 8.3 8.2 -0.4 - -0.3 -

Participation Rate (%) 61.7 62.0 61.6 -0.3 - 0.1 -

Employment Rate (%) 56.9 56.9 56.5 0.0 - 0.4 -
Note: Totals may not add due to rounding

Source: Statistics Canada Labour Force Survey – CANSIM Table 282-0087
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This Labour Market Bulletin provides an analysis of Labour Force Survey results for the province of Nova Scotia, including 
the regions of Annapolis Valley, Cape Breton, Southern, Halifax and North Shore. 
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On a year-over-year basis, the number of youth (aged 15 to 24) in the labour force was down slightly (-1.0%), as 
was the number employed (-0.7%). As a result, the youth unemployment rate saw little change over the period, 
falling just a tenth of a percentage point. Although the overall employment decline within this age group over 
the last 12 months was not substantial (-400 jobs), it is noteworthy that only males experienced the decline in 
employment with  1,400 job losses. Employment among females rose by 1,000.  

The employment level for persons aged 25 to 54 years rose by 2,700 between May 2016 and May 2017, led by 
growth in full-time positions (+5,500). Despite the employment gains, the unemployment rate for this age group 
rose from 6.8% in May 2016 to 7.1% in May of this year. A substantial labour force increase, greater than the 
employment gain, resulted in an increase in the number of unemployed job seekers. 

      

The number of employed older workers, aged 55 years and over, was greater in May 2017, up by 2,600 com-

pared to the same month last year. The employment increase was driven by a rise in part-time work. The num-

ber of unemployed job seekers in this age group was lower in May this year because of the job gains, which also 

resulted in a lower unemployment rate going from 7.2% to 5.1%. As a general trend, the aging population is con-

tributing to both higher labour force and employment levels in this age group, as more people are turning 55 

years of age each year. 

 

May 2017 Apr 2017 May 2016
Monthly 

Variation

Yearly 

Variation

 %  %  % (% points) (% points)

Total 7.9 8.3 8.2 -0.4 -0.3

  25 years and over 6.6 7.5 6.9 -0.9 -0.3

    Men - 25 years and over 8.1 9.6 8.2 -1.5 -0.1
    Women - 25 years and over 5.0 5.3 5.7 -0.3 -0.7

  15 to 24 years 15.9 13.2 16.0 2.7 -0.1

    Men - 15 to 24 years 19.3 15.8 17.6 3.5 1.7

    Women - 15 to 24 years 12.3 10.6 14.2 1.7 -1.9
Source: Statistics Canada Labour Force Survey – CANSIM Table 282-0087

Nova Scotia Monthly Unemployment Rates, by Gender and Age

Seasonally Adjusted Data
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EMPLOYMENT BY INDUSTRY 

Employment in Nova Scotia’s Goods-producing sector underwent a marginal decline in May, month-over-month. 
Forestry, fishing, mining, quarrying, oil and gas saw 1,500 job losses while Construction employment fell by 
1,000. The Manufacturing subsector, however, generated an additional 2,500 jobs which helped to reduce the 
net losses for the sector. On a year-over-year basis, goods-sector employment was also down slightly because of 
job losses in the above mentioned industry groups and once again, job growth in the Manufacturing subsector 
mitigated the overall employment decline in the sector. Major projects related to energy-development, such as 
the Maritime Link transmission line, have helped boost employment in Utilities over the past year. 

Additional jobs in Educational services, Business, building and other support services and Wholesale and retail 
trade helped to generate a favourable employment outcome for the province’s Services-producing sector, 
month-over-month. Health care and social assistance and Accommodations and food services both experienced 
a loss of employment during the latest month.  

While the month-over-month employment growth in the Services-producing sector was slight, a year-over-year 
assessment is more encouraging. Service-sector employment was up by 5,000 jobs this May compared to May of 
last year. An increase of 7,000 jobs within the Wholesale and retail trade subsector and an additional 2,200 Pub-
lic administration jobs accounted for the sector’s positive employment result in this 12-month period. Health 
care and social assistance employment decreased by 2,000, and this represented the largest year-over-year job 
loss recorded by a single industry group in the sector.   

      

 REGIONAL ANALYSIS 

Employment increased in three of the province’s five economic regions between May 2016 and May 2017. The 
North Shore, the Annapolis Valley and Southern Nova Scotia saw employment gains over the last 12 months, 
while Halifax and the Cape Breton economic region sustained overall job losses. Unemployment rates were 
down in all regions with the exception of Halifax.  

Number % Number %
Total employed, all industries 450.2 450.0 445.2 0.2 0.0 5.0 1.1
Goods-producing sector 81.7 81.9 81.8 -0.2 -0.2 -0.1 -0.1
  Agriculture 4.3 4.9 4.2 -0.6 -12.2 0.1 2.4
  Forestry, fishing, mining, quarrying, oil and gas 9.6 11.1 11.4 -1.5 -13.5 -1.8 -15.8

  Utilities 4.0 3.7 3.3 0.3 8.1 0.7 21.2
  Construction 31.5 32.5 33.7 -1.0 -3.1 -2.2 -6.5
  Manufacturing 32.3 29.8 29.1 2.5 8.4 3.2 11.0
Services-producing sector 368.4 368.1 363.4 0.3 0.1 5.0 1.4
  Trade 77.2 76.6 70.2 0.6 0.8 7.0 10.0
  Transportation and warehousing 19.2 18.8 20.5 0.4 2.1 -1.3 -6.3
  Finance, insurance, real estate and leasing 22.3 22.2 23.1 0.1 0.5 -0.8 -3.5

  Professional, scientific and technical services 27.7 28.4 28.2 -0.7 -2.5 -0.5 -1.8

  Business, building and other support services 18.8 18.1 18.9 0.7 3.9 -0.1 -0.5
  Educational services 35.2 34.2 34.6 1.0 2.9 0.6 1.7
  Health care and social assistance 72.6 74.2 74.6 -1.6 -2.2 -2.0 -2.7
  Information, culture and recreation 15.6 15.9 16.7 -0.3 -1.9 -1.1 -6.6
  Accommodation and food services 30.7 31.4 29.8 -0.7 -2.2 0.9 3.0
  Other services 19.3 18.9 19.1 0.4 2.1 0.2 1.0
  Public administration 29.9 29.6 27.7 0.3 1.0 2.2 7.9
Note: Totals may not add due to rounding

Source: Statistics Canada Labour Force Survey – CANSIM Table 282-0088

Nova Scotia Monthly Employed Labour Force, by Industry
Seasonally Adjusted

Data ('000)
May 2017 Apr 2017 May 2016

Monthly Variation Yearly Variation
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Employment in the Cape Breton economic region was down by 600 jobs in May, compared to the same month 
last year. Despite the lower level of employment, the unemployment rate was down from that of May 2016 due 
to a labour force decline. The Goods-producing sector saw a slight employment increase, primarily because of 
additional jobs in Utilities (most likely associated with the installation of the Maritime Link transmission line). Job 
losses within Other services (except public administration), Accommodation and food services and Health care 
and social assistance were the main contributors to an overall employment decline in the Services-producing 
sector.  

Employment in the North Shore region in May 2017 was up on a year-over-year basis by 2,000 jobs, with gains 
equally distributed between full-time and part-time positions. The unemployment rate was down from 11.0% in 
May of last year to 10.0%. The Goods-producing sector accounted for 80% of the region’s employment gains 
because of new Manufacturing jobs as well as higher Agriculture employment. A loss of 900 Construction jobs 
reduced the overall employment gain for the goods sector, however. The Services-producing sector also saw its 
employment level rise over the last 12 months, although to a lesser extent. Wholesale and retail trade account-
ed for the greatest addition to the sector’s employment level.  

The Annapolis Valley region saw an increase in its employment level between May 2016 and May 2017 of 2,200 
jobs. All of the job gains were in full-time employment. The unemployment rate dropped to 8.4% from 9.7% in 
May of 2016, due to the higher employment level. The overall employment level in the Goods-producing sector 
rose from last May. Both Construction and Utilities accounted for the positive employment outcome in May, 
year-over-year. The Services-producing sector accounted for three-quarters of job gains in the region. A sub-
stantial gain in Health care and social assistance contributed greatly to the employment increase over the last 
12 months. 

The Southern region saw its year-over-year employment level rise in May, although all of the additional jobs 
were part-time positions. The unemployment rate was down from 9.9% a year ago to 9.6% this May because of 
the higher employment level. Goods-sector employment was lower this May than it was in May 2016. The em-
ployment decreases took place in Manufacturing, Construction and Agriculture. The Services-producing sector 
accounted for the overall employment increase in the region. Educational services, and Business, building and 
other support services achieved the greatest employment gains in the sector. 

       

Employment in the Halifax economic region in May 2017 was down by 1,400 from that of May 2016. There were 
5,400 fewer full-time jobs over the year. The unemployment rate rose nearly a full percentage point because of 
the lower employment level and from additional job seekers in the labour force. Employment was down in the 
Goods-producing sector from May of last year, due to lower employment in Forestry, fishing, mining, oil and 
gas and Construction. Halifax’s Services-producing sector employment was slightly higher in May 2017. Whole-

May 2017 May 2016 Yearly May 2017 May 2016 Yearly 

('000) ('000) Variation (%) (%) Variation
(%) (% points)

Nova Scotia 444.9 441.8 0.7 8.9 9.0 -0.1

Economic Regions

  Cape Breton 47.4 48.0 -1.3 14.0 15.5 -1.5
  North Shore 67.5 65.5 3.1 10.0 11.0 -1.0

  Annapolis Valley 57.7 55.5 4.0 8.4 9.7 -1.3

  Southern 49.8 48.9 1.8 9.6 9.9 -0.3
  Halifax 222.5 223.9 -0.6 7.3 6.5 0.8
Note: Totals may not add due to rounding

Source: Statistics Canada Labour Force Survey – CANSIM Table 282-0122

Nova Scotia  Monthly Labour Force Statistics, by Economic Region

3-Month Moving Averages 

Seasonally Unadjusted Data

Employment Unemployment Rate
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sale and retail trade added 5,700 jobs which countered job losses in Health care and social assistance and Pro-
fessional, scientific and technical services.  

 

 

 

Note: In preparing this document, the authors have taken care to provide clients with labour market information that is 
timely and accurate at the time of publication. Since labour market conditions are dynamic, some of the information pre-
sented here may have changed since this document was published. Users are encouraged to also refer to other sources for 
additional information on the local economy and labour market. Information contained in this document does not neces-
sarily reflect official policies of Employment and Social Development Canada. 

 

Prepared by: Labour Market Analysis Directorate (LMAD), Service Canada, Atlantic Region 
For further information, please contact please contact the Labour Market Analysis Directorate team at: 
NC-LMI-IMT-GD@hrsdc-rhdcc.gc.ca 
For information on the Labour Force Survey, please visit the Statistics Canada Web site at: www.statcan.gc.ca 
 
© Her Majesty the Queen in Right of Canada as represented by Employment and Social Development Canada, 
2017, all rights reserved 
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